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ACHIEVEMENTS

2001-2002 Co-Chairs:  Clara Chu ~ Norma Corral ~ Elizabeth Martinez ~ Tracey Mayfield ~ Albert Tovar

Website <http://www.gseis.ucla.edu/faculty/chu/drmc>

Our home page provides information on our activities and ways to participate in our efforts to recruit and mentor applicants to the IS program as well as resources for potential applicants.

drc@lists.gseis.ucla .edu  is the Committee’s discussion list address.

Subscription requests can be sent to requests@lists.gseis.ucla.edu 

In your message write: subscribe DRC your name 

RECRUITMENT ACTIVITIES

OUTREACH AT CONFERENCES:

Purpose: provide information about and encourage application to MLIS, continuing education, and Ph.D. programs at UCLA IS

· placed recruitment ad in NCAPAL conference program

· students, faculty, staff and DRMC members served as recruiters

· National Conference on Asian Pacific American Librarians, 13-15th June 2001; San Francisco. It was the first conference of its kind. http://www.cala-web.org/
· American Library Association Conference, 16-19th June 2001; San Francisco
· California Library Association (CLA) Conference, 2nd-5th November 2001; Long Beach
Third Seminar for Library Paraprofessionals: “Take the Next Step in the Library and Information Profession: A Workshop on Library Education and Careers,” August 17, 2001, co-sponsored by UCSB Library; UC Santa Barbara Library.

Purpose: A seminar that focuses on career decision-making options for library paraprofessionals who are considering a professional career in the library and information profession

- Focus: A panel of speakers from diverse ethnic and professional backgrounds will discuss how to apply to library school, how to survive studying while working as a full-time paraprofessional, and the diverse careers and their professional experience in the library and information field, Q&A

· this year’s seminar was co-sponsored by the UCSB Library.

· 20 library paraprofessionals, students, and other paraprofessionals attended

· Information packet on the MLIS programs, careers in librarianship, and scholarships was distributed

Library Career Information Sessions for Paraprofessionals; Fall 2001.  One at Los Angeles Public Library and other at County of Los Angeles Public Library.  Coordinated by Cindy Mediavilla.

IS Information Sessions

Committee members join our recruiter, Susan Abler (Assistant Director, Office of Student Services), to provide personal and professionals perspectives, and address questions at information sessions held on campus and career fairs held off campus.

OUTREACH TO COLLEGE STUDENTS: Santa Monica College Job Fair

June 2, 2001; 9:00 a.m.-1:00 p.m.  Joint booth with County of Los Angeles Public Library, and Los Angeles Public Library.  Coordinated by Catherine Ronan.

Database of Library Paraprofessionals

This database of library paraprofessionals in Southern California was developed from data collected using a questionnaire mailed to Southern California library directors who distributed them to their staff.  The goal of creating this database is to construct a tool that will enable us to better assess the needs of library paraprofessionals and guide them in pursuing an MLIS degree, and will serve to inform future programming.

Materials

· New banner donated by Michael Matosian (Ani Matosian's father), BJ Lettering & Flag, Phone: (626) 334-3117, Fax: (626) 969-3514

Outcomes of 1999-2001 Diversity Recruitment and Mentoring Activities
1999: 12 applications (inc. 1 incomplete); 8 offers, 6 acceptances, 3 denies for 2000-01 year

2000: 8 applicants, offers and acceptances for 2001-02 year

MENTORING

DRMC members and other volunteers (students, alumni, faculty, and practicing professionals) have been paired up with potential applicants who have requested a mentor to assist them in the application process.  (see application form in brochure or online http://is.gseis.ucla.edu/diversity/form.htm).  Mentoring is available to those who are admitted to the program.

· Checklist for MLIS Mentors (by Norma Corral) provides guidelines for mentors http://www.gseis.ucla.edu/faculty/chu/drmc/mentor.html
· Other mentoring resources are available online http://www.gseis.ucla.edu/faculty/chu/drmc/resources.html#mentor
COLLABORATION and NETWORKING
· Third Potluck Social, September 30, 2001, hosted by Susan Luévano-Molina; Fullerton.
· Developing a working relationship with DIAL (Diversity in Academic Libraries), an interest group of CARL (California Academic and Research Libraries).  Our first joint meeting was held April 27th at CSU Fullerton, followed by a meeting on August 17th at UCSB Library.
CONFERENCE PRESENTATIONS

Poster Session, “Fourth Annual Diversity Fair,” ALA Annual Conference, 16th June 2001, San Francisco.  Presented by Tracey Mayfield

GRANTS, SCHOLARSHIPS AND OTHER SUPPORT

2001 LSTA Grant submitted to California State Library, Spring 2001 (not funded)
- for "Diversity in Action: Librarians of Color in 20th Century California: A Historical Record of Their Publications, Papers, Accomplishments, Speeches, Major Events, and Awards."  Clara M. Chu cchu@ucla.edu and Elizabeth Martinez emfuture@ucla.edu
2001 National Leadership Grant for Libraries (Winter 2001), Institute of Museums and Library Services (not funded)

- for a post-MLIS program: "Academy of Information Studies and Community Action."  Clara M. Chu cchu@ucla.edu and Elizabeth Martinez emfuture@ucla.edu
2002 National Leadership Grant for Libraries (Winter 2002), Institute of Museums and Library Services

- to fund PRAXIS - Practice, Reflection, Advocacy, eXcellence, Inquiry, Solutions: A Pre-Doctoral and Recruitment Program for Tomorrow's Culturally Diverse Information Studies Faculty and Leader.  Clara M. Chu cchu@ucla.edu (Principal Investigator) and Elizabeth Martinez emfuture@ucla.edu
Graduate Division Scholarships,2001-2002

- $5,000 matching scholarship for ALA Spectrum Scholarships awarded to UCLA students

· 2001-02 Scholarship recipients: Todd Honma, Chungsil Kim, and Chisato Uyeki (Chisa received a GOFP instead of a matching scholarship)

Departmental Support, 2001-2002

- misc.: printing, mailing, parking, office supplies, office space, telephone, computer access

- partial expenses for 2 student recruiters (Alma Ortega and Sarah Smith) to 2001 CLA Conference

A LOOK AHEAD

· Career Information Fair, Azusa High School, June 7, 2002.

· Library Paraprofessional Seminar, 17th August 2001; UC Santa Barbara

· Multicultural Students' Information and Recruitment Fair at UCLA (modeled after program by Department of Social Welfare)

· Doctoral Program Committee- participate in recruitment activities and strategic planning

· Library Recruitment Summit - will bring together library employers, staff and educators to develop strategies to address shortage of librarians

· American Library Association Conference, 15-18th June 2002; Atlanta
· California Library Association (CLA) Conference, 15-18th November 2002; Sacramento
Retention Issues and Recommendations

This year DRMC has had more opportunity to work with students in the program, some of whom we began mentoring during the application process.  As a result, we have learned that several students wanted to drop out and have had to create their own network of support that includes students and faculty of color, and DRMC.  The concerns that were raised were: 

· except for a couple of courses and faculty, there is lack of diversity in the curriculum, and

· a "chilly" climate exits as the majority of IS students do not even realize that diversity is an issue

Based on the cultural diversity brochure and webpage students read prior to entering the program, they expected that diversity was a central concern in all aspects of the department or at least integrated into the curriculum.  DRMC is commited to tackling retention problems and ensuring that all students benefit from a culturally diverse program that prepares them to be 21st Century librarians in a multicultural, globalized and technological world.  Thus, we recommend:

· Increase the awareness of retention issues and their causes with the Diversity Council, its subcommittees, and the faculty and staff in the Department

· Review Policy #110 with all faculty, staff and students and ensure that it is followed.  Cultural diversity is an ALA Key Action area and integral in the ALA Standards for Accreditation.

· Continue to hire a diverse adjunct faculty and give high priority to diversity issues in any IS Departmental faculty and staff hire and promotion.

· Review the curriculum in order to integrate cultural diversity issues and consider a cultural diversity requirement for all IS students.

· Develop a strategic plan/approach to integrate more diversity in all aspects of recruitment at all levels to include the contributions of DRMC, AARC, DPC and Susan Abler.

· IS should work more closely with the employers and professional library organizations to graduate more librarians to meet their expected needs for a diverse professional staff.

· Continue the work of the Diversity Council which has been critical to advancing diversity in the Department.

The Diversity Recruitment and Mentoring Committee is made up of UCLA faculty, students, staff and alumni, and local librarians and information professionals who want to increase the number of students eventually graduating from the Information Studies program at UCLA with an MLIS or Ph.D. degree.  The committee's goals are to 


recruit new applicants to the IS program, 


increase the visibility of the IS program at UCLA (through conferences and in working with professional library organizations), 


help to ensure a more diverse student and faculty population, 


help to identify and encourage the Department's participation in supporting scholarship opportunities (such as the ALA Spectrum Initiative), 


increase the number of Ph.D. applicants to the IS program, and 


promote mentoring activities for new and continuing students.
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