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ACHIEVEMENTS

2002-2003 Co-Chairs:  Clara Chu ~ Norma Corral ~ Elizabeth Martinez ~ Tracey Mayfield ~ Albert Tovar

Website <http://www.gseis.ucla.edu/faculty/chu/drmc>

Our home page provides information on our activities and ways to participate in our efforts to recruit and mentor applicants to the IS program as well as resources for potential applicants.

drc@lists.gseis.ucla .edu  is the Committee’s discussion list address.

Subscription requests can be sent to requests@lists.gseis.ucla.edu 

In your message write: subscribe DRC your name 

RECRUITMENT ACTIVITIES

OUTREACH AT CONFERENCES:

Purpose: provide information about and encourage application to MLIS, continuing education, and Ph.D. programs at UCLA IS

· students, faculty, staff and DRMC members serve as recruiters

· American Library Association Conference, 15-18th June 2002; Atlanta
· California Library Association (CLA) Conference, 15-18th November 2002; Sacramento
IS Information Sessions

Committee members join our recruiter, Susan Abler (Assistant Director, Office of Student Services), to provide personal and professionals perspectives, and address questions at information sessions held on campus and career fairs held off campus.

OUTREACH TO COLLEGE STUDENTS: 

Ethnic Undergraduate Student Recruitment, November 2002.  Co-sponsored by UCLA Library System. Coordinated by RuthAnn Garcia.  

OUTREACH TO K-12 STUDENTS:
· Career Information Fair, Azusa High School, 7th June 2002.

· Career Day, Bunche Middle School (Compton, CA), 17th April 2003.

MENTORING

DRMC members and other volunteers (students, alumni, faculty, and practicing professionals) have been paired up with potential applicants who have requested a mentor to assist them in the application process.  (see application form in brochure or online http://is.gseis.ucla.edu/diversity/form.htm).  Mentoring is available to those who are admitted to the program.

· Checklist for MLIS Mentors (by Norma Corral) provides guidelines for mentors http://www.gseis.ucla.edu/faculty/chu/drmc/mentor.html
· Other mentoring resources are available online http://www.gseis.ucla.edu/faculty/chu/drmc/resources.html#mentor
COLLABORATION and NETWORKING
· California Librarians Black Caucus and REFORMA Recruitment Day, 6th October 2002, hosted by DRMC
GRANTS, SCHOLARSHIPS AND OTHER SUPPORT

2002 National Leadership Grant for Libraries), Institute of Museums and Library Services is funding PRAXIS - Practice, Reflection, Advocacy, eXcellence, Inquiry, Solutions: A Pre-Doctoral and Recruitment Program for Tomorrow's Culturally Diverse Information Studies Faculty and Leader.

The cornerstone of Program PRAXIS is to train eight professional librarians in research, information technology and policy as well as prepare them to undertake doctoral studies. It builds on the Department's diversity recruitment and mentoring initiatives, whereby we have identified a pool of potential applicants. Program PRAXIS has two main goals: (1) to increase the number of librarians of culturally diverse backgrounds with advanced professional training, and (2) to increase the number of librarians of culturally diverse backgrounds with readiness to undertake doctoral studies.  (Link to PRAXIS page at http://is.gseis.ucla.edu) 
Graduate Division Scholarships, 2002-2003

- $5,000 matching scholarship for ALA Spectrum Scholars at UCLA IS: Lupie Leyva, Don Pinanong and Laura Ward (Laura received a GOFP instead of a matching scholarship)

Continuted Departmental Support

- misc.: printing, mailing, parking, office supplies, office space, telephone, computer access

The Diversity Recruitment and Mentoring Committee is made up of UCLA faculty, students, staff and alumni, and local librarians and information professionals who want to increase the number of students eventually graduating from the Information Studies program at UCLA with an MLIS or Ph.D. degree.  The committee's goals are to 


recruit new applicants to the IS program, 


increase the visibility of the IS program at UCLA (through conferences and in working with professional library organizations), 


help to ensure a more diverse student and faculty population, 


help to identify and encourage the Department's participation in supporting scholarship opportunities (such as the ALA Spectrum Initiative), 


increase the number of Ph.D. applicants to the IS program, and 


promote mentoring activities for new and continuing students.
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