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ACHIEVEMENTS

Co-Chairs:  Clara Chu ~ Norma Corral ~ Mary N. Maack ~ Elizabeth Martinez ~ Albert Tovar

Website <http://www.gseis.ucla.edu/faculty/chu/drmc>

Our home page provides information on our activities and ways to participate in our efforts to recruit and mentor applicants to the IS program.  We have also added links to career development opportunities for library paraprofessionals.

drc@lists.gseis.ucla .edu  is the Committee’s discussion list address.

Subscription requests can be sent to requests@lists.gseis.ucla.edu 

In your message write: subscribe DRC your name 

RECRUITMENT ACTIVITIES

· Black Caucus of the American Library Association (BCALA) Conference, July 1999; Las Vegas

· California Library Association (CLA) Conference, November 1999; Palm Springs

Purpose: provide information about and encourage application to MLIS, continuing education, and Ph.D. programs at UCLA IS

- placed recruitment ad in conference program

- shared recruitment booth with School of Library and Information Science (SLIS), San Jose State University

- students, faculty, and staff served as recruiters (alumni and librarians also participated at CLA Conference)

- in-depth counseling with recruiters

- networking event held for library paraprofessionals during Support Staff Sunday in coordination with Support Staff Round Table (only at CLA Conference)

Seminar for Library Paraprofessionals: “Librarianship in the New Millennium: Careers for You.”  October 29, 1999, UCLA.

Purpose: A seminar that focuses on leadership and career decision-making options for library paraprofessionals who are considering a professional career in the library and information profession

- Topics: student perspectives in attending UCLA’s MLIS program, MLIS program information, career options, perspectives on leadership, keys to success in librarianship, Q&A

- over 100 library paraprofessionals, students, and other paraprofessionals attended

- Information packet on the MLIS program, careers in librarianship, and scholarships was distributed

Selective Evaluation comments:

· This was the perfect start for me to start research on my education.  Thank you.

· I found this very informative and I enjoyed the seminar as a way of gaining an idea of what the MLIS degree has to offer and what I have to offer to the MLIS program.

· Very good effort and program.  It was wonderful to be in a room of people with like interests, goals and experience.

· Provided excellent information

· Bravo! I thoroughly enjoyed 

- Summary of evaluation: the interest was high, the content informative, the speakers inspiring, and the overall rating of the seminar was excellent

- a similar program is planned for next Fall in cooperation with the Round Tables of the California Library Association (CLA) during Support Staff Sunday of the CLA annual conference

Mentoring

DRMC members and other volunteers (students, alumni, faculty, and practicing professionals) have been paired up with Seminar participants and others who have requested a mentor to assist them in the application process.  It is planned that mentoring of these mentees will continue after they are admitted to the program.

IS Information Sessions

Committee members join our recruiter to provide personal and professionals perspectives, and address questions at information sessions held on campus and career fairs held off campus.

Database of Library Paraprofessionals

This database of library paraprofessionals in Southern California was developed from data collected using a questionnaire mailed to Southern California library directors who distributed them to their staff.  The goal of creating this database is to construct a tool that will enable us to better assess the needs of library paraprofessionals and guide them in pursuing an MLIS degree, and will serve to inform future programming.

CONFERENCES

Connecting, Creating, and Building Community: A Cooperative Approach to Recruiting and Mentoring Culturally Diverse MLIS Students, presented by Clara M. Chu on “Collaboration As Good Outreach And Retention Practice” panel at Achieving Graduate Student Diversity: Who is Responsible?  What Works and What Doesn’t? Conference, 12th November 1999, UCLA.  http://www.gdnet.ucla.edu/conf
GRANTS, SCHOLARSHIPS AND OTHER SUPPORT

Horn Travel Scholarship , 1999, $400

- to support 2 student recruiters (Alfredo Eutimio and Marcel Twizeyemungu) to travel to 1999 BCALA Conference

Graduate Division Diversity Grant, 1999-2000, $8,102

- to partially support a three-fold recruitment program:

a) to develop a database of paraprofessionals working in Greater Los Angeles libraries interested in pursuing a professional degree,

2) to create a recruitment packet attractive to culturally diverse candidates, and

3) to hold recruitment programs at key library and information conferences to inform and attract interested candidates to the UCLA MLIS Program.

Graduate Division Scholarships,1999-2000, 2 @ $5,000

- to match ALA Spectrum Scholarships awarded to UCLA students

- Scholarship recipients: Jennie Seo and Brent Singleton

Departmental Support

- misc.: printing, mailing, parking, office supplies, office space, telephone, computer access

- travel expenses for 2 student recruiters (Cathy Serafica and Deborah Spector) to CLA Conference

A LOOK AHEAD AT 2000-2001

Participation at REFORMA National Conference, 3rd-6th August 2000, Tucson.

Panel: Si se puede! A Multicultural Approach to Recruiting and Mentoring Diverse Library School Students

Moderator and Coordinator: Susan Luévano-Molina, 

Panelists: Clara M. Chu, Elizabeth Martinez, Norma Corral, and Albert Tovar.

Participation in “Third Annual Diversity Fair,” ALA Annual Conference, 8th July 2000, Chicago.

Coordinator: Tracey Mayfield

LSTA Grant submitted to California State Library

- recruitment and training of librarians and paraprofessional staff serving culturally diverse teens.

Coordinated and written by: Elizabeth Martinez

Publications

- articles to be written by Clara M. Chu and Mary Niles Maack

The Diversity Recruitment and Mentoring Committee is made up of UCLA faculty, students, staff and alumni, and local librarians and information professionals who want to increase the number of students eventually graduating from the Information Studies program at UCLA with an MLIS or Ph.D. degree.  The committee's goals are to 


recruit new applicants to the IS program, 


increase the visibility of the IS program at UCLA (through conferences and in working with professional library organizations), 


help to ensure a more diverse student and faculty population, 


help to identify and encourage the Department's participation in supporting scholarship opportunities (such as the ALA Spectrum Initiative), 


increase the number of Ph.D. applicants to the IS program, and 


promote mentoring activities for new and continuing students.











